
 

BUSINESS MEETING 2021 
OF THE INTERNATIONAL SOCIETY FOR  

RESEARCH IN HUMAN MILK AND LACTATION 
VIRTUAL | 14 SEPTEMBER 2021 

 
 
Attendees: Please see the list attached. 
 
1. Welcome by the President of ISRHML (Berthold Koletzko) 
 
2. Approval of the agenda – The agenda was presented. There were no requests for 

modifications. 
 
3. President’s Report (Berthold Koletzko) 

 
3.1.  Introduction  

 
i. ISRHML is a strong, very active and growing international association, thanks to 

enthusiastic and dedicated contributions of our members and volunteers. The president 
extended his gratitude to volunteers and members for their enormous contribution.  

ii. A special word of thanks was extended to: 
• The officers of ISRHML: Daniel Sellen (President Elect, David Sela (Secretary), Nancy 

Hurst (Treasurer), Sharon Donovan (Past President) and  
• The Councilors of ISRHML: Maria Carmen Collado, Wei Wei Pang, Magnus Domellöf, 

Shcenghong Li, Diane Spatz, Elixabeth Johnson, Ellen Demerath, Alex Anderson. 
• Executive Committee guest members: Janet Williams (Newsletter representative), 

Bridget Young (Social media chair), Michelle Asbury (Trainee Interest Group Chair). 
• Regional Webinar Chairs: Chairs and Members of Strategy, Membership, Trainee 

interest Group, Social Media, Congress Organizing, Communication, Newsletter, 
Awards, Nomination, Conflict of Interest and Trainee Expansion Program 
committees. 
 

3.2. Regional Webinars & Virtual Events 
 

Since ISRHML wished to strengthen its bonds in Asia, a 3-day ISRHML Regional Meeting 
was held in Beijing China 2019 from 10 – 12 May in collaboration with the Peking Union 
Medical College Hospital, kindly co-hosted by Zhenhong Li. The event attracted about 
150 attendees and was highly successful.  

i. The Virtual ISRHML Research workshop that took place in 2020 with the theme "A 
virtual experience for engaging minds and empowering milk and lactation science" was 
presented. Abstracts of original results were presented, along with one daily keynote 
lecture, 

ii. A series of Regional Webinars has been established to accommodate the lack of face-
to-face meetings under Covid-19 restrictions worldwide, and to strengthen regional 
networks within ISRHMNL. Attendees reached up to 150 per webinar. Special thanks 
were extended to the organizers: 

● Europe: Magnus Domellöf, Melissa Theurich 
● Americas: Mariana Colmenares Castano, Maria Carmen Collado  



 

● Africa: Richmond Aryeetey, Florence Nabwire 
● Eastern Mediterranean: Daniel Sellen, Marija Djekic-Ivankovic 
● Western Pacific: Donna Geddes, Alexandra George 
● Southeast Asia: Wei Wei Pang, (Carrie) Zhenghong Li, Nurul Husna 

 
3.3. The 20th Conference of ISRHML 

i. The 20th Congress of the ISRHML which was supposed to be hosted in Stockholm, 
Sweden was first postponed form 2020 to 2021 and then turned virtual due to the 
pandemic. The Congress was themed "Latest information on breastfeeding and 
human milk from the world‘s leaders", took place virtually in August 2021, and was 
broadcast live from Umea, Sweden. There were 408 registered delegates,124 abstract 
presentations and 61 invited presentations. The program included interactive 
workshops, pro-con debates, 2 Trainee Interest Group Networking Events and 1 
Trainee Expansion Grant (TEP) session. 
All presentations will continue to be available online for the following 2 months. 
The Macy Györgi Award 2021 was presented to Olle Hernell (Umea). The Ehrlich 
Koldovsky Award 2021 was presented to to Bridget Young (Rochester). All accepted 
abstracts are open access and available for reading in "Frontiers in Pediatrics". 
Speakers who presented were invited to publish a mini review in "Acta Paediatrica". 
The expected financial profit is about 45,000 US$. The president extended a special 
thanks to his co-host Magnus Dommelöf, as well as Stefan Wengelin, Mia Olson, and 
the great technical team. 

 
3.4. 21st. Conference planned for 2022 

i. The 21st Conference of ISRHML is planned for the third or fourth quarter of 2022 in 
Canada, organized by our Canadian members led by Dan Sellen. We hope to meet in-
person. The aim is to get back to our regular cycle of holding the international 
conference in-person in even years.  

ii. ISRHML will consider holding regional meetings e.g., training courses, summer 
schools in odd years. The president invited any volunteers who are willing to explore 
the above-mentioned opportunity to reach out to ISRHML. 

 
3.5. Trainee Expansion Programme (TEP) 

i. The president shared his delight about the achieved agreementwith the Family Larsson 
Rosenquist Foundation to continue and expand the highly successful Trainee 
Expansion Programme (TEP) for a further 5-year term (2021-2025). Funding will be  
increased to 1.25 Mio USD for grants plus 0.25 Mio USD for admin costs. TEP will be 
administered by ISRHML, that has decided to collaborate here with SIGMA, an 
organisation that has been administering international nursing research grants for 
decades. Next deadline to submit applications is 1 October 

ii. The Trainee Bridge Fund consists of up to USD$ 10,000 for visits to another research 
group for up to 3 months. Any current trainee in a  MSc, PhD, Postdoctoral, MD, or 
clinical residency programme can apply. 

iii. The Trainee Bridge Fund consists of up to USD$ 100,000 for a 12 months research 
project with the goal of launching an independent research career after completing a 
PhD or equivalent qualification. This includes various field, including Social Sciences, 
Medical Research, etc. More applications involving also low and medium income 
countries are encouraged. 



 

 
3.6. ISRHML Change of Association Management 

i. In 2018, the ISRHML recruited a professional management company to help with 
association matters in addition to the volunteer work force. The association was managed 
by Global Management Partners (GMP). The president extended sincere thanks to GMP, 
and particularly to JoAnn Taie, for the great partnership and the excellent service provided 
tremendously helping ISRHML to grow and develop. Considering changing conditions, the 
ISRHML leadership carefully explored available options and finally decided to collaborate 
with a new partner, the Paragon Group with main offices in Israel and South Africa.  A 3-
year agreement has been signed with Paragon. Loraine Lugasi and Lesley Jennings are the 
contacts at the ISRHML Executive Office from 13 September onwards and can be reached 
at the same email as before, info@isrhml.com. 

 
3.7. Membership 

i. ISRHML is committed to spread its mission worldwide, particularly in Asia and other 
unexplored regions, and achieve international membership growth. With regional 
webinars and the hard work of the Membership Committee, the member numbers have 
increased from 247 in 2017 until 327 in 2021. The majority of members are currently in 
high-income countries; with 38% of full members and 28% trainees falling in this category.  
However, ISRHML is a truly international Association with representation in 42 countries 
right across the world, with 1 member each from Bangladesh, Czech Republic, Ethiopia, 
Georgia, Ireland, Jordan, Nigeria, New Zealand, Pakistan, Poland, Puerto Rico, Spain, Serbia 
and Turkey and 2 members from Austria, China, Finland, Hungary, Israel, Italy, Kenya, 
Netherlands, Singapore, South Africa, Thailand & Uganda. The highest number of members 
(166) are from the USA, followed by Canada (30), Australia (24). 

ii. The president encouraged everyone to download and share the membership flyer from 
the ISRHML's website with field researchers and trainees and encourage others to become 
members.  

 
3.8. New Committees 

i. The President introduced the formation of new Committees: 
• Committee on Diversity, Equity and Inclusion within ISRHML (led by Dan Sellen), 
• Communications Committee (led by David Sela), 
• Strategy Plan Committee (led by Sharon Donovan).  

ii. The president invited suggestions or volunteers to contact the current committee chairs. 
 
4. Treasurer’s & Membership Committee Report (Nancy Hurst) 
 
ISRHML Treasurer’s Report 

i. ISRHML fiscal year runs from April 1st to March 31st  
ii. ISRHML maintains 2 separate bank accounts 

• Bremer Bank – ISRHML operational checking, Money Market and saving account. 
• Gateway Bank – TEP  fund operational checking and savings account. 

iii. Paragon Group, our association management agency, provides account assistance with 
ISRHML treasurer review (as GMP did previously). 

iv. In 2020, we began the process of budget planning with the objectives of providing 
structure and guidance of available funds and to enhance planning related to allocation of 
funds to various activities. 



 

v. The Treasurer shared the society's finances below, which are considered healthy and 
encouraged participants to ask questions: 
 

 
  



 

5. Exoneration of the Executive Committee (Online Voting) 
i. The President opened the vote, which was launched via Zoom polling (anonymous). 

ii. 79% agreed, 7% disagreed and 14% abstained. 
iii. The exoneration was concluded, and the president encouraged all those who may have 

concerns to reach out with any comments to the ISRHML leadership. 
 
6. Strategic Steering Com. Report (Sharon Donovan) 
6.1. Goal of Strategic Planning 

i. The goal of the strategic plan is summarized below: 
• Provides a road map for the society leadership. 
• Harmonizes roles, functions, and activities so that we can efficiently utilize our financial 

and human resources (Particularly important for volunteer organizations with rotating 
terms of leadership and limited resources).  

ii. To achieve the strategic plan, the ISRHML engaged leaders and members in a 
collaborative planning process to define the society’s:  

• Mission (Why we exist). 
• Vision (What we hope to achieve). 
• Core Values (What we stand for). 
• Strategic Goals and Priorities (How we will achieve our Mission and Vision). 
• Action Plan (Specific activities and measures of success). 

 
6.2. Committee Members 

i. The Committee members who were involved in the strategic plan were: Michelle 
Asbury and David Sellen (Canada), Sharon Donovan, Ryan Pace, Bridget Young (USA), 
Teresa Da Costa (Brazil), Richmond Areetey (Ghana), Evette van Niekerk (South Africa), 
Donna Geddes (Australia), Wei Wei Pang (Singapore), Berthold Koletzko (Germany), 
Kim  Michaelsen (Denmark) and the executive officer from Global Management 
Partners, JoAnn Taie (USA). 
 

6.3. Strategic Planning Process, 
i. The Committee held  8 Zoom meetings since March 2021 
ii. Data Collection took place in in May 2021 by GMP, which included information on 

membership, finances, and activities (meetings, webinars, TEP, social media) to 
establish benchmarks and inform metrics. 

iii. A member survey was posted in June 2021 in which 78 members participated: 
• 53% were between 20-49 years of age 
• 67% had been a member less than 10 years 
• 45% were Full (High) and 30% were Trainee (High) 

iv. Focus groups were held in June 2021.  
v. This included early career/emerging leaders (Yimin Chen; Erin Davis; Nurul Husna M 

Shukri; Sara Moukarzel; Richmond Aryeetey; Michelle Asbury; Evette van Niekerk; 
Bridget Young) & Former Leaders (Stephanie Atkinson; Shelley McGuire; Rafael Perez-
Escamilla; Kathleen Rasmussen; Sharon Donovan; Donna Geddes; Kim Michaelsen; 
Dan Sellen). 

vi. The Committee Chair extended a sincere thanks for the hard work done.  
 

6.4. Draft Strategic Plan 



 

i. The committee focused on making the mission broad and as inclusive as possible.  
ii. ISRHML Vision: Driving and sharing the highest quality research in human milk and 

lactation to advance knowledge and improve human health and wellbeing. 
iii. ISRHML Mission: To enhance and leverage global excellence in human milk and 

lactation research through discovery, knowledge sharing, an inclusive and supportive 
international scholarly community, and sustained leadership 

iv. ISRHML Core Values: 
• Discovery: advancing the field through rigorous and innovative collaborative 

research and bidirectional exchange of knowledge.  
• Mentorship and Training: developing the future leaders in the field through 

mentoring and leadership opportunities. 
• Diversity and Inclusiveness: creating an environment to empower individuals and 

the Society by respecting and appreciating different backgrounds and experiences. 
• Respect and Collegiality: supporting communication, empathy, courtesy, and 

mutual respect in all interactions among society members and external 
stakeholders. 

• Transparency and Integrity: ensuring open communication about decision making 
processes and acknowledgement of potential conflicts of interest.  

 
v. Draft ISRHML Strategic Goals and Priorities: 

 

 
 
6.5. Next Steps 
Committee will finalize draft of 2022-2026 Strategic Plan. Draft plan will be posted for membership 
comment. Strategic Planning Committee will review comments by the membership It will be 
subject to approval by the Executive Committee. Implementation of the plan is expected to start 
in January 2022. Executive Committee will evaluate progress and reassess priorities annually. 
The Chair opened the floor for questions regarding the strategic plan and reiterated that the 
strategic plan will be open for comments to ensure the input of members and have their needs 
reflect in the deeper values of the society.  



 

 
7. ISRHML Communications Committee Report (David A. Sela) 
The chair thanked the ISRHML members for entrusting him in his role and furthermore thanked 
Meghan Azad for her role in laying the foundations of this Committee. A special thanks was 
extended to GMP for the support to date and welcomed Paragon.  
The goal of the Communications Committee is to integrate various aspects of the society's 
communication mission and to establish a structure/systems for future effective communications 
(especially with regards to the newsletter and the webinars).  
The Chair elaborated the members and the main missions of the committee: 

• Joint Newsletter with TIG - lead Janet Williams (University of Idaho, USA) 
• Social Media - lead Bridget Young (University of Rochester, USA) 
• Webinar - lead interim (D. Sellen/D. Sela/M. Asbury) 

All members were invited to submit comments and ideas to the committee. 
 
8. ISRHML Social Media Committee Report (Bridget Young) 
Infrastructure was established for the committee, so content is correctly managed and consistently 
posted. The committee worked on streamlining communication from ISRHML itself.  
The Facebook closed group has well over 1000 members, with consistent growth in the past year. 
The committee reported good, regular growth in the ISRHML Twitter following. 
Instagram and other social media will be addressed in the following year. 
The committee also place a greater focus on Content strategies around the ISRHML online 
presence & establish SOP's for new chairs and volunteers. 
The chair thanked all the volunteers for their great contribution and mentioned a special thanks to 
the previous chair, Meghan Azad.  The floor was opened to questions.  
 
9. Trainee Interest Group (TIG) Report (Michelle Asbury) 
The chair thanked all thanked all the members and advisors of the group 

• Members: Alex Gogel, Sarah Turner, Allison Daniel, Nurul H.M. hukri, Nina Juntereal. 
• Advisors: Meghan Azad and Carmen Collado. 
• Former Committee Members (2020-2021): Yimin Chen (TIG Co-President); Melissa 

Theuich (TIG Co-President); Ezgi Özcan (Member Recruitment & Social Media Chair); 
Laura Galante (Newsletter & Blog Editor); Sarah Taylor(TIG Advisor) 

From 2020-Present there were 7 trainee mentorship series webinars which have spanned a 
number of topics (including creating infographics, ethics in HML research, career paths within the 
field). 
4 Milk Minutes newsletters were produced – these newsletters are specifically for trainees to 
highlight different trainee interests. 
3 trainee blog posts went up on the TIG specific blog, one of which was during a research virtual 
workshop. 
There were 2 Trainee Infographic Competitions. 
Launched the TIG Slack for trainees to connect with each other. 
Highlighted trainee publications and accomplishments on social media 
Started the TIG Global Recruitment Committee to support the ISRHML Regional Webinars. 
The chair invited any TIG-related questions. 
 
10. Any other business – None. 
 



 

11. Closing - The Business Meeting was closed by the President.  
 
 
Signed 
 

Berthold Koletzko   Loraine Lugasi 
ISRHML President   ISRHML Association Management Director  
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